Report for Mold Town Council ltem: 7.2
Date of Meeting: 29" July 2020
Final Accounts 2019/20

Purpose of Report

1. To accept and approve the 2019/20 accounts of the Town Council in
readiness for external audit and publication.

Background

2. The Annual Return for the External Audit will require a different summary of
the figures from those presented to Council with this report and whilst the
overall amounts will not change, some will be shown in a different form.

3. The External Audit will be understandably later than usual this year due to
the delays caused by the COVID-19 pandemic. Councils have until the end of
November to submit documentation to the External Auditor (BDO,
Southampton); this date applies to all local councils. The pandemic has
required alternative arrangements for the Internal Audit, all being done without
face to face contact and no visits by the Internal Auditor, which has led to
some difficulties and many submissions of evidence and paper trails. The
meeting of the Policy & Audit Committee agreed the Annual Return
submissions on 13 July which is now presented for Council approval.

4. The accounts are attached as appendices and comprise:

Appendix 1 - Summary Income and Expenditure Account
Appendix 2 - Balance Sheet

Appendix 3 - Detailed Income & Expenditure for 2018/19
Appendix 4 - Bank and Cash Reconciliation

Appendix 5 — Earmarked Reserves

Comments on the Accounts

5. Both expenditure and income were more than envisaged when the
estimates were prepared in January 2019. Expenditure was £19,973 higher
whilst income was £90,161 - significantly higher than envisaged.

6. Members will see from the detail shown in appendix 3 that there are a
number of budget headings where expenditure was less than envisaged but
there are a small number of headings showing large increases:

Heading Increase/Decrease | Comments

Administration | £19,593 The main element of this increased
expenditure arose from the costs of
the Mayor's Charity events. The costs
were covered by funds raised through
various charity events (see Mayors




Charity Income). The main increase
was in staffing costs — attributable to
the Bailey Hill Project Officer's costs
but these costs have been reclaimed
and some will not show in the
accounts until April 2020. There are
some IT costs also to be reclaimed in
the same manner..

S137 -£18,323 Underspends
Cemetery -£25 770 Underspends
Events £29,365 This expenditure relates to the

festivals held in 2019/20. However,
the income received from ficket sales,
sponsorship and grants can be offset
resulting in an overall income of
£25,048

7. The differences in income, from that envisaged in January 2019, are as
follows:

Heading Increase/decrease | Comments

Administration | £27,025 increase The majority of this arrives from
income received for the Mayors
Charity income which was donated to
the chosen charity. There is a Bailey
Hill recharge also.

Cemetery £11,080 increase This budget was based on and
expected income of £50K for burial
fees. However, this has by far been
exceeded.

Events £54 413 increase There is no budget set for this income
but it was agreed that all event
income should be identified. This will
offset any event costs.

8. The Balance Sheet (Appendix 2) shows the overall result at the end of the
financial year, allowing for transfer of funds to/from reserves (Appendix 5)
means that the Council has £31,801 more in the closing balance than
envisaged in January 2019.

9. There will be some costs incurred in the new financial year that are
additional to those agreed in January when the budget for 2019/20 was
approved. These result from works or purchases ordered during the last year
but where these have not been completed and nor has the Town Council paid
for them, e.g. Audit fees, HMRC month 12 payments

10. Income outstanding remains due to the Council includes Invoice
outstanding from FCC and VAT from HM Revenue and Customs to cover the
expenditure for the final two months of the year.

11. Funds held in reserve now amount to £261,386 as shown in Appendix 5.




CONCLUSION AND RECOMMENDATION

12. The accounts reflect the decisions of, and amendments by, the Town
Council during the past year and it is, therefore, recommended that the

accounts be accepted and approved for audit.
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Mold Town Council 2019/20

income and Expenditure Account for Year Ended 31st March 2020

31st March 2019

294,911
3,759
1,804

64,067
38,432
2,663
0

333
4164

410,132

127,093
35,097
29,151
75,270
42,433

8,949
11,210
10,017
28,338

369,358

71,384
410,132

481,517
389,358

112,158
(30,258)

142,416

Operating Income
Administration

3137

Town Hall

Cemetery

Events

Open Spaces

Grants

Capital Spending
Service/Property Provision

Totat Income

Running Costs
Administration

85137

Town Hall

Cemetery

Events

Open Spaces

Grants

Capital Spending
Service/Property Provision

Total Expenditure

General Fund Analysis
Opening Balance
Plus : Income for Year

Less ; Expenditure for Year

Transfers TO / FROM Reserves

Closing Balance

31st March 2020

294,208
4,351
1,822

61,436
54,413
1,380
(240)
0

30

417,400

168,807
16,057
28,582
70,480
31,365

7,994
11,810
10,000
28,782

373,876

142,416
417,400

559,615
373,876

185,939
60,968

124,971




AP 2

15/07/2020

15:13

Mold Town Council 2020/21

Balance Sheet as at 31/03/2020

31st March 2019

7,615
1,685
8,633
13,018
296,525
15,000
15,000
15,000
4
38,871
411,255

411,255
22,657
1,410
830
24,897

386,358

124,971

20,841

11,000

2,000

7,653

11,657

88,859

50

12,142

2,505

1,079

8,622

37,384

10,679

366

46,550

Current Assets

VAT Control Alc

Prepayments

Debtor Flintshire CC

Community Bank Account
Business Money Manager Account
Deposit Bond 1

Deposit Bond 2

Deposit Bond 3

Petty Cash

Events Account

Total Assets

Current Liabilities

Creditors
Accruals

Receipts in Advance

Total Assets Less Current Liabilities

Represented By

General Reserves

EMR-Future Burial Area
EMR-CCTV Provision
EMR-Election Provision

EMR- Bailey Hill HLF
EMR-Xmas Lights

EMR-MTC Future Purchase/Rent
EMR-Town Hall Maint
EMR-Town/Enviro Projects
EMR-Cittaslow Projects
EMR-Defib refurbs

EMR-BHL Maintenance
EMR-Events

EMR-Mayors Charity
EMR-Wildflower project

EMR - Alternative Delivery Mod

9,543
0

0
12,287
323,271
15,000
15,000
15,000
7
28,051

31st March 2020

418,159

418,169

418,159

156,773
20,841
11,000

2,000
7,653
11,657
88,859
50
12,142
2,505
1,079
8,622
37,384
10,679
366
46,550



15/07/2020 Mold Town Council 2020/21

15:13 Balance Sheet as at 31/03/2020

31st March 2019 31st March 2020

418,159

The above statement represents fairly the financial position of the authority as at 31/03/2020
and reflects its Income and Expenditure during the year.

Signed :
Chairman Date :

Signed :

Responsible

Financial

Officer Date :
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20/07/2020 Mold Town Council 2019/20 Page 1
1130 Detailed income & Expenditure by Budget Heading 31/03/2020
Month No: 12 Cost Centre Report
Actual Last Actuat Year Current Vartance Committed Funds % Spent Transfer
Year To Date Annual Bud  Annual Total Expenditure  Available toffrom EMR
101 Administration
1009 Other Income 2141 960 0 (860) 0.0%
1012 Bailey Hill FCC Recharge 0 8,633 0 (8.833) 0.0%
1020 Mayers Charity Income 32,200 16,697 Q (16,697) 0.0%
1080 Bank Interest 673 955 220 (735) 434.0%
1900 Precept 259,897 266,963 266,963 0 100.0%
Administration :- Income 294,911 294,208 267,183 (27,025) 110.1% 0
4000 Salaries 54,964 96,855 67,011 (29,844) (29,844) 144.5%
4001 National Insurance 5,247 12,286 6,928 (5,358) (5,358) 177.3%
4002 Pension - Employer 11,347 21,492 13,470 (8,022) (8,022) 159.6%
4004 Staff training 5,448 1,881 3,000 1,119 1,118 62.7%
4005 Staff Expenses 612 759 600 (159) (159} 126.6%
4006 Staff Advertising 0 50 0 (50) (50) 0.0%
4102 Service/Maintenance Charge 68 821 0 (821) (821) 0.0%
4104 Postage 531 500 700 200 200 715%
4105 Telephone/Internet 1,263 1,729 1,300 (429) (429) 133.0%
4106 Photocopier 1,730 1,696 2,000 304 304 B4.8%
4107 Stationery 1,448 1,347 1,200 (147} (147  112.3%
4108 Subscriptions 1,510 1,820 1,630 (190) (190) 111.7%
4108 Members Expenses 195 4,200 3,900 (300) (300) 107.7%
4110 Members Conference/Training 919 544 1,600 1,056 1,056 34.0%
4111 Audit Fees 746 845 1,000 155 155  84.5%
4112 Insurance 1,682 1,442 1,800 358 358 BO.1%
4113 HR and H&S 8,278 3,636 4,000 366 366  S0.9%
4114 Mayors Charity Events 20,483 6,018 0 (6,018) (6,018) 0.0%
4115 Civic Fund 1,465 1,085 1,000 {95) (95) 109.5%
4116 Election Costs 3,460 0 2,000 2,000 2,000 0.0%
4117 Translation Fees 4,795 3,273 5,000 1,727 1,727 655%
4118 Office Equipment 733 187 500 313 313 37.5%
4121 Sid Matthews Community Awards 675 0 400 400 400 0.0%
4148 |T/Soflware G 4,243 2,200 (2,043) (2,043) 192.9%
4149 GDPR 0 390 350 (40) (40) 111.4%
4150 Mayors Allowance 387 644 600 {44) (44) 107.3%
4153 Waste Collection 93 0 93) {93} 0.0%
4169 Other Costs 944 0 {944) (944) 0.0%
4200 Bank Charges 16 0 (16) {16) 0.0%
Administration :- Indirect Expenditure 127,983 168,807 122,189 (46,618) 0 (46,618) 138.2% 0
Net Income over Expenditure 166,918 125,401 144,994 19,593
6000 pius Transfer from EMR 4,785 Iy
6001 less Transfer to EMR 76 12,678

Movement to/(from) Gen Reserve 171,627 112,722

Continued over page




20/07/2020 Mold Town Council 2019/20 Page 2
1130 Detailed Income & Expendifure by Budget Heading 31/03/2020
Month No: 12 Cost Centre Report
Actual Las! Actual Year Currenl Variance Conmitted Funds % Spent Transfer
Year To Date Annual Bud  Annual Total Expendilure  Available toffrom EMR
102 8137
1003 Grants 0 1,500 1,000 {500) 150.0%
1004 Cittaslow 58 0 2,000 2,000 0.0%
1009 Other Income 2,000 1,605 1,000 {605) 160.5%
1060 Bailey Hill Festival Income 1,701 1,246 0 (1,246) 0.0%
5137 :- Income 3,759 4,351 4,000 {361) 108.8% 0
4000 Salaties 19,051 0 17.505 17,505 17,505 0.0%
4001 National Insurance 1,668 0 1,254 1,254 1,254 0.0%
4002 Pension - Employer 3,569 0 3,048 3,046 3,048 0.0%
4005 Staff Expenses ] 395 300 (95) (95) 131.7%
4102 Service/Maintenance Charge 0 112 0 (112) 112y 0.0%
4108 Subscriptions 1,500 1,520 1,500 (20) (20) 101.3%
4114 Mayors Charity Events o; 0 0 0 0 0.0% 10,638
4119 Contribution to Local Groups 2,000 2,000 2,000 0 0 100.0%
4120 Cittaslow Mold 372 509 1,250 651 651 47 9%
4122 CDR Project costs 4,177 2,000 1,000 (1,000) {1,000) 200.0% 1,068
4123 Blooming Mold Awards 240 0 525 525 525 0.0%
4140 Mold Spring Clean 742 325 2,000 1,675 1,675 16.3%
4147 Bailey Hill Festival 2,678 2,052 0 (2,052) {2,052) 0.0%
4151 Mold Town Guide 0 6,701 3,600 (3,701) (3,701 223.4% 795
4152 Touris Information Points 0 330 1,000 670 670  33.0%
4169 Other Costs 0 22 0 (22) (22) 0.0%
5137 :- Indirect Expenditure 35,997 16,057 34,380 18,323 0 18,323 46.7% 12,501
Net income over Expenditure {(32,238) (11,708) {30,380) {18,674)
6000 plus Transfer from EMR 1,600 12,501
6001 less Transfer to EMR 83 0
Movement to/{from) Gen Reserve (30,721) 795
103 Town Halt
1002 Room Hire 1,804 1,822 2,000 178 91.1%
Town Half ;- Income 1,804 1,822 2,000 178 91.1% 0
4000 Salaries 11,144 9,475 9,575 100 100 99.0%
4001 National Insurance 52 229 100 (129) (129) 229.4%
4005 Staff Expenses 141 106 150 44 44  705%
4007 Workwear 13 0 100 100 100 0.0%
4100 Rent 2,585 1,381 2,820 1,439 1,439 49.0%
4101 National non domestic Rates 6,836 6,996 8,500 1,504 1,504 82.3%
4102 Service/Maintenance Charge 7,509 8,585 11,000 2,415 2,415 78.0%

Continued over page




20/07/2020 Mold Town Council 2019/20 Page 3
11:30 Detailed Income & Expenditure by Budget Heading 31/03/2020
Month No: 12 Cost Cenire Report
Actual Last  Actual Year Cuirent Variance Comnnitted Funds % Spent Transfer
Year To Dale Annuat Bud  Annual Total Expendilire  Available toffrom EMR
4103 Cleaning Materials 47 75 150 75 75 49.8%
4124 Repairs and Maintenance 825 693 500 (195) (195) 139.1%
4153 Waste Collection 0 1,01 0 (1,041) (1,041 0.0%
Town Hall :- Indirect Expenditure 29,151 28,582 32,895 4,313 0 4,313 86.9% (¢
Net Income over Expenditure (27,348) {26,760) (30,895) {4,135)
104 Cemetery
1000 Burial Fees 59,711 57,010 48,000 (11,010} 123.9%
1009 Other Income 4,356 4,426 4,356 {70) 101.6%
Cemetery :- Income 64,067 61,436 50,356 {11,080} 122.0% 0
4000 Salaries 40,566 41,055 42,160 1,106 1,105  97.4%
4001 National Insurance 3,227 3,144 3,500 356 356  89.8%
4002 Pension - Empioyer 0 0 7,340 7,340 7,340 0.0%
4003 Casual Staff 4,874 6,534 6,000 (534) (534) 108.9%
4007 Workwear 181 415 250 (165) (165) 166.0%
4008 Contract work 0 300 0 (300) (360) 0.0%
4100 Rent 780 390 780 390 390 50.0%
4101 National non domestic Rates 938 860 1,300 340 340 73.8%
4102 Service/Maintenance Charge 0 23 0 {23} {23) 0.0%
4105 Telephone/Internet 617 865 640 (25) {25y 104.0%
4107 Stationery 2286 66 250 184 184  26.2%
4108 Subscriptions 90 95 100 & 5 95.0%
4125 General Maintenance - House 654 857 1,000 143 143 85.7%
4126 Heating Service 248 253 230 (23) (23) 110.0%
4127 Electricity Store 206 137 200 63 63  68.4%
4128 Tree Maintenance 1,300 1,430 2,000 570 570 71.5%
4129 Skip Hire 2,783 1,608 2,200 592 592 73.14%
4130 General Grounds Maintenance 13,853 6,564 22,800 16,236 16,236 28.8%
4132 Fuel 805 694 900 206 206 771%
4133 Machinery Parts & Materials 2,574 4,298 2,800 {1,498) (1,498) 153.5%
4153 Waste Collection 0 433 0 (433) {433) 0.0%
4178 Grave excavations 1,350 560 1,800 1,240 1,240 31.1%
Cemetery - Indirect Expenditure 75,270 70,480 96,250 25,770 0 25,770 73.2% 0
Net Income over Expendifure {11,203) {9,044) {45,894) {36,850}
6000 plus Transfer from EMR 11,433 0
6001 less Transfer to EMR 0 10,000
Movement to/{from) Gen Reserve 230 (19,044)

Continued over page




20/0712020 Meld Town Council 2019120 Page 4
1:30 Detailed Income & Expenditure by Budget Heading 31/03/2020
Month No: 12 Cosi Centre Report
Actual Last Actual Year Current Varance Committed Funds % Spent Transfer
Year To Daie Annual Bud  Anmuzal Total  Expenditure  Available to/from EMR
105 Events
1030 Festival Income 1,444 6,263 0 (6,263} 0.0%
1040 Blues & Soul Festival Income 20,711 0 0 0 0.0%
1050 Novemberfest Income 9,726 11,187 0 (11,197) 0.0%
1070 Live on Square Income 6,550 5,482 0 (5,482) 0.0%
1080 Carnival Income 0 31,47 0 (31,471} 0.0% 10,000
Events :- [ncome 38,432 54,413 [ (54,413} 10,000
4100 Rent 0 420 0 (420) (420) 0.0%
4107 Stationery 0 (113) 4] 113 13 0.0%
4124 Repairs and Maintenance 0 36 0 (36) {36) 0.0%
4139 Festivals 1,928 6,795 0 {6,795) (6,795) 0.0% 383
4144 Blues & Soul Festival 29,957 0 2,000 2,000 2,000 0.0%
4145 Novemberfest 6,434 7,292 0 (7,292) (7,292} 0.0%
4148 Live on Square 4114 3,946 0 (3,948) (3,948) 0.0%
4169 Other Costs 0 195 Q {195) {195) 0.0%
4176 Mold Carnival 0 12,795 o (12,795} {12,795) 0.0%
Events .- Indirect Expenditure 42,433 31,368 2,000 {29,365) 0 {29,365} 1568.3% 363
Net Income over Expenditure (4,601) 23,048 {2,000) (25,048)
6000 pius Transfer from EMR 4,564 363
6001 less Transfer to EMR 0 20,000
Movement to/{from) Gen Reserve 562 3,411
106 Open Spaces
1009 Other income 2,663 1,380 1,200 (180) 115.0%
Open Spaces - Income 2,663 1,380 1,200 (180} 115.0% 0
4124 Repairs and Maintenance 8,949 7,994 10,000 2,006 2,006 79.9%
Open Spaces - Indirect Expenditure 8,949 7,994 10,000 2,006 0 2,006 79.9% 0
Net Income over Expenditure {6,286) (6,614) {8,800} (2,186)
107 Grants
1003 Grants 0 {240} 0 240 0.0%
Grants - Income 0 {240) 0 240 0
4144 Blues & Sou] Festival 0 2,000 0 (2,000) (2,000) 0.0%
4170 Town Band Contribution 1,000 1,000 1,000 0 0 100.0%
4171 Citizens Advice Bureau 2,000 2,000 2,000 0 0 100.0%
4172 Danief Owen Centre Association 5,000 5,000 5,000 0 0 100.0%

Continued over page




20/07/2020 NMold Town Council 2019/20 Page 5

1:30 Detailed Income & Expenditure by Budget Heading 31/03/2020

Month No: 12 Cost Cenire Report
Aclual Last Actual Year Current Variance Committed Funds % Spent Transfer
Year To Date Annual Bud  Annual Total Expenditure  Available toffrom EMR
4174 Fire Setvice Bonfire 360 360 360 0 0 100.0%
4175 Eisteddfods Grants 0 0 350 350 350 0.0%
4176 Mold Carnival 2,500 0 2,500 2,500 2,500 0.0%
4177 Daniel Owen Festival 350 450 450 G 0 100.0%
M72 Mold Food & Drink Festival 0 1,000 1,000 4] G 100.0%
Grants ;- Indirect Expenditure 11,210 11,810 12,660 850 0 850 93.3% 0
Net Income over Expenditure (11,210} (12,050) {12,660) (610)
108 Capital Spending
1009 Other Income 333 0 0 0 0.0%
Capital Spending :- Income 333 0 0 0 0
4901 Town Hall Expenditure 17 o 0 0 0 0.0%
49802 Play Area Improvemenls 10,000 10,600 10,000 Q 0 100.0%
Capital Spending :- Indirect Expenditure 10,017 10,000 10,000 ¢ ¢ 0 100.0% 1}
Net income over Expenditure (9,683) {10,060) (10,000) 0
6000 plus Transfer from EMR 10,000 0
Movement to/{from) Gen Reserve 317 (10,000}

109 Service/Property Provision

1009 Other Income 950 o 0 0 0.0%
1011 Bailey Hill Rent income 3,214 30 2,500 2,470 1.2%
Service/Property Provision ;- income 4,164 30 2,500 2,470 1.2% 0
4100 Rent 0 1,170 0 {(1,179) (1,170} 0.0%
4124 Repairs and Maintenance 0 20 0 {20y {20} 0.0%
4134 Summer Playschemes 3,529 3,458 3,529 7 71 98.0%
4136 Xmas Lighting & Tree 17,749 13,720 22,000 8,280 8,280 62.4%
4137 CCTV Maintenance 6,276 4,203 8,000 3,797 3797  525%
4138 Baifey Hilt Lodge 689 1,524 0 {1,524) {1,524) 0.0%
4139 Festivals 0 300 0 {300 (3007 0.0%
4904 Public Conveniences maint cost Q 2,450 0 (2,450) (2,450) 0.0% 2,450
4905 Baitey Hill HLF : 95 1,936 0 {1,936) (1,938) 0.0% 720
Service/Property Provision - Indirect Expenditure 28,338 28,782 33,529 4,747 [ 4,747 85.8% 3,176
Net Income over Expenditure (24,174) (28,752) {31,029) {2,277}
6000 plus Transfer from EMR 160 3,170
6001 less Transfer to EMR 1,047 0

Movement to/(from) Gen Reserve (25,061) (25,582)

Continued over page



20/07/2020 Mold Town Council 2019/20
11:30 Detailed income & Expenditure by Budget Heading 31/03/2020
Month No: 12 Cost Centre Report

Page 6

Actual Last Actual Year Current Variance Committed Funds % Spent Transfer
Year To Dale Annual Bud  Annual Total Expenditure  Available foffrom EMR
Grand Totals:- Income 410,132 417,400 327,239 90,161) 127.6%
Expenditure 369,358 373,876 353,903 {19,973) 0 {19,973) 105.6%
Net Income over Expenditure 40,774 43,623 (26,664) {70,187)

plus Transfer from EMR 32,542 16,034
less Transfer to EMR 1,266 42,679
Movement to/(from) Gen Reserve 72,110 16,878
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Mold Town Council 2019/20

Bank - Cash and Investment Reconciliation as at 31 March 2020

Confirmed Bank & Investment Balances

Bank Statement Balances

31/03/2020
31/03/2020
29/02/2020
29/022020
206/02/2020
29/02/2020
29/02/2020

Receipts not on Bank Statement

Closing Balance
All Cash & Bank Accounts

-~ s W N

Community Bank Account
Business Money Manger Account
Deposit Bond 1

Deposit Bond 2

Deposit Bond 3

Petty Cash

Events Account

Community Bank Account

Business Money Manager Account

Deposit Bond 1

Deposit Bond 2

Deposit Bond 3

Petty Cash

Events Account
Other Cash & Bank Balances
Total Cash & Bank Balances

13,018.27
296,525.41
15,000.00
15,000.00
15,000.00
7.01
38,871.46

393,422.15

0.00

393,422.15

13,018.27

296,525.41

15,000.00

15,000.00

15,000.00

7.01

38,871.46

0.00

393,422.15




Date:23/04/2020 Mold Town Council 2019/20 Page 1

Time: 10:55 Bank Reconciliation Statement as at 31/03/2020 User: IAN

for Cashbook 1 - Community Bank Account

Bank Statement Account Name (s) Statement Dafe Page No Balances
Community Bank Account 31/63/2020 13,018.27
13,018.27
Unpresented Cheques {Minus) Amount
0.00
0.00
13,018.27

Receipis not Banked/Cleared (Plus)}

0.00
0.60
13,018.27
Balance per Cash Book is :- 13,018.27

Difference is :- 0.00




Date: 15/04/2020 Motd Town Council 2019120 Page 1

Time: 15:03 Bank Reconciliation Statement as at 31/03/2020 User: IAN

for Cashbook 2 - Business Money Manager Account

Bank Statement Account Name {s) Statement Date Page No Balances
Business Money Manger Account 31/03/2020 296,525.41
296,625 .41
Unptesented Cheques (Minus) Amount
0.00
0.00
266,525.41

Receipts not Banked/Cleared (Plus)

0.00
0.00
266,525.41
Balance per Cash Book is :- 296,525.41

Difference is :- 0.00




.

Date: 03/04/2020 Mold Town Council 2019/20 Page 1
Time: 43:15 Bank Recongiliation Statement as ai 31/03/2020 User: AN
for Cashbool 3 - Deposit Bond 1
Bank Statement Account Name (s) Statement Date Page No Balances
Deposit Bond 1 29/02/2020 15,000.00

15,000.00
Unpresented Cheques (Minus) Amount
£.00

0.00

15,000.00

Receipts not Banked/Cleared (Plus)

0.00

0.00

1%5,000.00

Balance per Cash Book is :- 15,000.00

Difference is :- 0.00




Date: 03/04/2020 Mold Town Council 2019720 Page 1

Time: 13:45 Bank Reconciliation Statement as at 31/63/2020 User: IAN

for Cashbook 4 - Deposit Bond 2

Bank Statement Account Name (s} Statement Date Page No Balances
Deposit Bond 2 29/02/2020 15,000.00
15,000.00
Unpresented Cheques {Minus) Amount
0.00
0.00
15,000.00

Receipts not Banked/Cleared (Plus)

0.00
0.00
15,000.00
Balance per Cash Book is :- 15,000,00

Bifference is :- 0.00




Date; 03/04/2020 Mold Town Council 2019020 Page 1

Time: 13:15 Bank Reconciliation Statement as at 310312020 User: IAN

for Cashbook 5 - Deposit Bond 3

Bank Statement Account Name (s) Statement Date Page No Balances
Deposit Bond 3 28/02/2020 15,000.00
15,000.00
Unpresented Cheques (Minus) Amount
0.00
0.00
15,000.00

Receipis not Banked/Cleared (Plus)

0.00
0.00
15,000.00
Balance per Cash Book is :- 15,000.00

Difference is :- 0.00




Date: 03/04/2020 Mold Town Council 2019/20 Page 1

Time: 13:20 Bank Reconciliation Statement as ai 31/0312020 User: IAN

for Cashbook § - Petty Cash

Bank Statement Account Name (s) Statement Date Page No Balances
Petty Cash 2010212020 1972 7.01
7.01
Unpresented Cheques (Minus) Amount
0.00
0.00
7.01

Receipts not Banked/Cleared (Plus)

0.00
0.00
7.01
Balance per Cash Book is :- 7.01

Difference is :- 0.00




Date: 03/04/2020 NMiold Town Council 2019/20 Page 1

Time:13:16 Bank Reconciliation Statement as at 31/03/2020 User: IAN

for Cashbook 7 - Events Account

Bank Statement Account Name (s) Statement Date Page No Balances
Events Account 2010212020 38,871.46
38,871.46
Unpresented Chegues (Minus) Amount
0.00
0.00
38,871.46

Receipts not Banked/Cleared {Plus)

0.00
0.00
38,871.46
Balance per Cash Book Is :- 38,871.46

Difference is :- 0.00
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20/07/2020 Mold Town Council 2019/20 Page 1
11:40 Earmarked Reserves

Account Opening Balance Net Transfers Closing Balance

311 EMR-Future Burial Area 10,840.75 10,000.00 20,840.75
312 EMR-CCTV Provision 11,000.00 11,000.00
313 EMR-Election Provision 0.00 2,000.00 2,000.00
314 EMR- Bailey Hill HLF 7,653.11 7,653, 11
315 EMR-Xmas Lights 1,666.82 10,000.00 11,656.82
316 EMR-MTC Future Purchase/Rent £8,859.00 88,859.00
317 EMR-Town Hall Maint 50.00 50.00
319 EMR-Town/Enviro Projects 14,005.00 -1,863.00 12,142.00
320 EMR-Cittaslow Projects 2,505.00 2,505.00
321 EMR-Other Balances 0.00 0.00
322 EMR-Defib refurbs 1,079.12 1,079.12
323 EMR-BHL Maintenance 6,307.16 2,314.38 8,621.54
324 EMR-Events 7,096.60 30,287.00 37,383.80
325 EMR-Mayocrs Charity 0.00 10,679.14 10,679.14
326 EMR-Wildflower project 366.00 366.00
327 EMR-Christmas lighting 0.00 0.00
328 EMR - Alternative Delivery Mod 49,000.00 -2,450.00 48,550.00
200,418.56 60,967.52 261,386.08




Report for Mold Town Council ltem 7.3
Date of Meeting: 29" July 2020
Accounts 2019/20 - Quarterly Review

Purpose of Report

1. To consider the position relating to the income and expenditure of the Town
Council as at 30th June 2019.

Background

2. This year's estimates for income and expenditure were approved in January 2020
when the precept for the year was also agreed.

3. The Internal Auditor recommends the regular review of income and expenditure
and the attached schedules are intended to satisfy that recommendation.

4. The figures shown in the Bank Cash and Investments reconciliation shows

the situation as at 30 June (appendix 1) include all amounts and invoices paid up to
30th June 2020. A detailed income and expenditure report by account heading is
also attached at appendix 2)

5. The bank reconciliations (appendix 1) shows the balance sheet including the
balance brought forward from the end of the last financial year and includes
additional income and the expenditure from 15¢ April to 30" June together with details
of the funds held by the Council. This then shows the balance held and where the
funds are that match the balance. The Council had an overall balance of £408,616
which compares to £377,491 at this stage last year.

6. There has been no petty cash movement in terms of income and expenditure
since 15t April. '

7. The estimate agreed for the year is £274,547(in January 2020) and the Council's
expenditure up to 30% June was £69,628. Reference will be made to some specific
issues in paragraph 8 in this report.

Comments on the Accounis

8. There is usually little that needs highlighting with the first quarter’s review of the
accounts. It is however, appropriate to note the following:

Due to the COVID-19 pandemic and lockdown all events had to be cancelled and all
room hire was stopped. Spends and income so far are very low.

Bank accounts held
9. Historically the Town Council has held five accounts with HSBC;

a Business Money Manager account which holds various receipts, gains a
higher interest rate (albeit very low at present) and for receipt of the precept;




a Community Account which is used for the day to day income and
expenditure of the Town Council;

three higher interest deposit accounts each holding £15,000;

a further Community Events Account was opened during 2018/19 purely for
events.

As modernisation of banking continues nearly all transactions are by electronic
means with very few cheques used over the last eight months which is more
efficient, less time consuming and easier for approval. There are now debit cards for
both Community and Community Events Accounts.

Recommendation

10. It is recommended that the report and quarterly accounts be received and noted.

WORD/REPORTSICTEE/ACCOUNT SQUARTERLYREVIEW20
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Mold Town Council 2020/21

Bank - Cash and investment Reconciliation as at 30 June 2020

Confirmed Bank & Investment Balances

Bank Statement Balances

30/06/2020
30/06/2020
29/02/2020
29/02/2020
30/04/2020
30/04/2020
31/05/2020

Receipts not on Bank Statement

Closing Balance
All Cash & Bank Accounts

~ O G bW N -

Community Bank Account
Business Money Manger Account
Deposit Bond 1

Deposit Bond 2

Deposit Band 3

Petty Cash

Events Account

Community Bank Account
Business Money Manager Account
Deposit Bond 1
Deposit Bond 2
Deposit Bond 3
Petty Cash
Events Account
Other Cash & Bank Balances

Total Cash & Bank Balances

12,286.61
323,270.57
15,000.00
15,000.00
15,000.00
7.01
28,051.46

408,616.65

0.00

408,615.65

12,286.61

323,270.57

15,000.00

15,000.00

15,000.00

7.01

28,051.46

0.00

408,615.65
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14:55 Detailed income & Expenditure by Budget Heading 01/07/2020
Month No: 3 Cost Centre Report
Actual Actual Year Current Variance Committed Funds % Spent
Current Mth To Date Annual Bud  Annua! Total Expenditure  Available
101 Administration
1008 Other income 0 0 38,000 38,000 0.0%
1012 Bailey Hill FCC Recharge 0 1,944 0 {1,944) 0.0%
1020 Mayors Charity Income 0 352 0 (352) 0.0%
1080 Bank Interest 142 233 600 367 38.8%
1900 Precept 4] 95,935 ] (95,935) 0.0%
Administration - Income 142 98,464 38,600  (59,864) T 255.1%
4000 Salaries 8,867 27,258 118,100 90,842 90,842 23.1%
4001 National Insurance 918 {1,220) 11,520 12,740 12,740 (10.6%)
4002 Pension - Emplayer 2,367 3,123 21,848 18,725 18,725 14.3%
4004 Staff training 0 0 3,000 3,000 3,000 0.0%
4005 Staff Expenses 0 81 1,000 9198 919 B1%
4102 Service/Maintenance Charge 0 21 0 1) (21) 0.0%
4104 Postage 0 0 700 760 700 0.0%
4105 Telephane/internet 0 120 1,500 1,380 1,380 8.0%
4108 Photocopier 0 o 2,000 2,000 2,000 0.0%
4107 Stationery 0 {11} 1,400 1,411 1,411 {0.8%)
4108 Subscriptions 0 1,625 1,630 5 5 99.7%
4108 Members Expenses 0 30 3,900 3,870 3,870 0.8%
4110 Members Conference/Training Q o 1,600 1,600 1,600 0.0%
4111 Audit Fees 0 (850) 1,000 1,850 1,850 (85.0%)
4112 Insurance 0 1,445 1,800 355 355 80.3%
4113 HR and H&S 0 2,933 4,000 1,067 1,087 733%
4115 Civic Fund 0 0] 1,000 1,000 1,000 0.0%
4116 Election Cosls 0 0 2,000 2,000 2,000 0.0%
4117 Translation Fees 272 560 5,000 4,440 4,440 11.2%
4118 Office Equipment 0 0 500 500 500 0.0%
4121 Sid Matthews Community Awards 0 0 1,500 1,500 1,500 0.0%
4148 [T/Software 726 1,525 3,500 1,875 1,975  43.6%
4149 GDPR 0 0 350 350 350 0.0%
4150 Mayors Allowance 71 71 600 529 529 11.8%
Administration :~ Indirect Expenditure 13,321 36,710 189,448 152,738 0 152,738 19.4%
Net Income over Expenditure {13,180} 61,754 (150,848)  (212,602)
102 $137
1003 Grants 0 {2,500) 1,000 3,500 {250.0%) '
1004 Cittaslow 0 0 2,000 2,000 0.0%
1008 Other income 0 Q 1,000 1,000 0.0%
1020 Mayors Charity Income 0 240 0 {240} 0.0%
§137 - Income 0 (2,260) 4,000 6,260 T (56.5%)

Centinued over page
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1455 Detailed Income & Expenditure by Budget Heading 01/07/2020
Month No: 3 Cost Centre Report
Actual Actual Year Current Varance Committed Funds % Spen{
Current Mth To Date Annual Bud  Annual Total Expenditure  Available
4108 Subscriptions 0 1,500 1,500 1,500 0.0%
4114 Mayors Charity Events 0 10,859 4] (10,859) (10,859) 0.0%
4118 Contribution to L.ocal Groups 85 265 2,000 1,735 1,735 13.3%
4120 Cittaslow Mold 0 122 1,250 1,128 1,128 9.8%
4122 CDR Project costs 0 0 7,300 7,300 7,300 0.0%
4123 Blooming Mold Awards 0 0] 525 525 525 0.0%
4140 Mold Spring Clean 0 0 2,000 2,000 2,000 0.0%
4151 Mold Town Guide 0 y; 1,700 1,700 1,700 0.0%
4152 Touris Information Points 0 0 1,125 1,128 1,126 0.0%
$137 - Indirect Expenditure 65 11,246 17,400 6,154 0 6,154 64.6%
Net income over Expenditure (65) {13,506) {13,400} 106
103 Town Hall
1002 Room Hire 0 0 2,000 2,000 0.0%
Town Hall ;- Income 0 ¢ 2,000 2,000 0.0%
4000 Salaries 798 2,403 9,765 7,362 7,362 24.6%
4001 National Insurance 29 155 126 126 18.8%
4005 Staff Expenses 0 200 200 200 0.0%
4007 Workwear 0 150 150 150 0.0%
4100 Rent 0 2,820 2,820 2,820 0.0%
4101 National non domestic Rates 712 2,132 9,000 6,869 6,869 23.7%
4102 Service/Maintenance Charge 0 11,000 11,000 14,000 0.0%
4103 Cleaning Materials 0] 200 200 200 0.0%
4105 Telephonefinternet 137 424 0 (424) (424) 0.0%
4124 Repairs and Maintenance 0 0 3,000 3,000 3,000 0.0%
4153 Waste Collection 111 111 1,000 889 889 11.1%
Town Hall ;- Indirect Expenditure 1,767 6,008 37,290 32,192 1] 32,192 13.7%
Net Income over Expenditure (1,767) {5,098) (35,280) (30,192)
104 Cemetery
10600 Burial Fees 4,650 45,000 40,350 10.3%
1009 Other income 0 4,500 4,500 0.0%
Cemetery :- Income 0 4,650 49,500 44,360 T 9.4%
4000 Salaries 3,314 10,807 46,332 35,525 35,525 23.3%
4001 National Insurance 322 880 4015 3,135 3,135 21.9%
4002 Pension - Employer 0 0 8,600 8,600 8,600 0.0%
4003 Casual Staff 936 1,976 6,000 4,024 4,024 32.9%
4007 Workwear 0 0 350 350 350 0.0%

Continued over page
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14:55 Detailed income & Expenditure by Budget Heading 01/07/2020

Month No: 3 Cost Centre Report

Actual Aclual Year Current Variance Committed Funds % Spent
Current Mth To Dale Annual Bud  Annual Total Expenditure  Available

4100 Rent 0 4] 780 780 780 0.0%
4101 National non domestic Rates a8 290 1,350 1,080 1,080 21.5%
4102 Service/Maintenance Charge 23 85 0 (85} {85} 0.0%
4105 Telephone/Internet 59 168 640 473 473 26.2%
4107 Stationery 0 0 300 300 300 0.0%
4108 Subscriptions 4] 95 100 5 5 95.0%
4124 Repairs and Maintenance 0 23 0 {23) (23) 0.0%
4125 General Maintenance - House 0 0 1,000 1,000 1,000 0.0%
4126 Healing Service 0 23 280 257 257 8.2%
4127 Electricity Store 0 48 200 152 152 24.2%
4128 Tree Maintenance 0 o] 3,000 3,000 3,000 0.0%
4129 Skip Hire 0] 0 1,500 1,500 1,500 0.0%
4130 General Grounds Maintenance 0 4] 22,800 22,800 22,800 0.0%
4132 Fuel 105 138 1,000 862 862 13.8%
4133 Machinery Paris & Materiais 78 345 2,800 2,455 2,455 12.3%
4153 Waste Collection 737 828 1,650 822 822 50.2%
4178 Grave excavations 208 459 1,500 1,041 1,041 30.6%
Cemetery :- Indirect Expenditure 5,879 16,165 104,187 88,032 0 88,032 16.5%

Net Income over Expenditure (5,879) (11,516) (54,697) (43,182)

105 Events

1080 Carnival income 0 575 0] {575) 0.0%

Events :- Income 0 576 0 (875)
4103 Cleaning Materials 0 200 4] (200} (200) 0.0%
4139 Festivals 0 140 24,000 23,860 23,860 0.6%
4176 Mold Carnival 0 3i5 0 (315) (315) 0.0%
Evenis :- Indirect Expenditure 0 655 24,000 23,345 0 23,345 2.7%

Net Income over Expenditure 0 {80} (24,000} {23,920}

106 Ogen Spaces
1009 Other Income 0 0 1,200 1,200 0.0% |

Open Spaces :- Income 0 0 1,200 1,200 0.0%
4124 Repairs and Maintenance 0 38 8,000 7,962 7,962 0.5%
Open Spaces - Indirect Expenditure 0 38 8,000 7,962 0 7,962 0.5%

Net Income over Expenditure 0 (38) (6,800} (6,762)

Continued over page



22/07/2020 Mold Town Council 2020/21 Page 4
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Month No: 3 Cost Centre Report
Actual Actual Year Current Variance Commitied Funds % Spenl
Current Mth To Dale Asnual Bud  Annual Tolab  Expenditure  Available
107 Grants
4144 Blues & Soul Festivat 0 0 2,000 2,000 2,000 0.0%
4170 Town Band Contribution 0 0 1,000 1,000 1,000 0.0%
4171 Citizens Advice Bureau a 0 2,000 2,000 2,000 0.0%
4172 Daniel Owen Centre Association 0 0 5,000 5,000 5,000 0.0%
4174 Fire Service Bonfire 0 0 360 360 380 0.0%
4175 Eisteddiods Grants 0 0 350 350 350 0.0%
4177 Daniel Owen Festival o] 0 450 450 450 0.0%
4179 Mold Food & Drink Festival 0 o 1,000 1,000 1,000 0.0%
Grands - Indirect Expenditure 1} i} 12,160 12,160 0 12,160 0.0%
Net Expenditure 0 0 (12,160) (12,160)
108 Capital Spending
4902 Play Area Improvements o 0 10,000 10,000 16,000 0.0%
Capital Spending :- Indirect Expenditure 0 0 10,000 10,000 0 10,000 0.0%
Net Expenditure 0 i} {10,000) {10,000)
108 Service/Property Provision
1011 Bailey Hill Rent income 0 0 2,000 2,000 0.0%
Service/Property Provision - Income 0 0 2,000 2,000 0.0%
4134 Summer Playschemes 0 4] 4,200 4,200 4,200 0.0%
4136 Xmas Lighting & Tree 0 0 32,000 32,000 32,060 0.0%
4137 CCTV Maintenance 0 G 9,000 9,000 9,000 0.0%
4138 Bailey Hill Lodge (285) {285) 0 285 285 0.0%
Service/Property Provision :- Indirect Expenditure {285) (285) 45,200 45,485 0 45,485  (0.6%)
Net Income over Expenditure 2B5 285 {43,200) {43,485)
Grand Totals:- Incomse 142 101,429 97,300 (4,129) 104.2%
Expenditure 20,747 69,628 447,695 378,067 H 378,067 15.6%
Net Income over Expenditure  (20,605) 31,801 (350,395)  (382,196)
Movement tof(from) Gen Reserve  (20,605) 31,801
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MOLD TOWN COUNCIL Covid-19
general workplace safety risk assessment

Duty of care to Staff, Members of the
Council and others

lan David Jones
MOLD TOWN COUNCIL




MOLD TOWN COUNCIL
CYNGOR TREF YR WYDDGRUG

www.moldtowncouncil.org.uk

Covid-19 general workplace safety risk assessment

This risk assessment can be used in planning for return to work to identify the control measures that should be put in place to
protect employees and others from the risk of coronavirus infection.

NOTE: Separate return to work assessments on the usual health and safety concems are independent of this Risk
' Assessment

Assessor: lan David Jones

Job title: Town Clerk and Finance Officer

Assessment date: 01 July 2020

Review date(s): 01 October 2020 (every three months initially)

Council type/location: Town Hall, Mold CH7 1AB

1|Page



As Sm ooczo:
rebuilds after
lockdown and
staff return to
work the council
must ensure their
safety by making
premises
“COVID” secure —
unsafe workplace
premises raise
the risks of virus
transmission

ngﬂm@m

,_.jma isa o___.moﬁ :.:.mm” 8 staff
health and wellbeing from
transmission of the COVID-19
coronavirus while at work

People can catch the virus

from others who are infected in_

the following ways:

virus moves from person-
to-person in droplets from
the nose or mouth mb_.mma
when a person wit
virus oocojm oﬁ mx:m_mm .

to 72 hours out of ”rm an%_,“___

onsurfaces’ which UmoEm
3m<m coughed on;, etc

Umov e can pick cn m.um
virus by breathing in the
droplets:or. by touching
contaminated surfaces and
then touching their eyes or
mouth : .

Ensure that the council:.complies with its duty to
provide @ safe and healthy workplace/working
oo:a_:osm for staff in the éo%numom during the
oo_d:mSEm pandemic by: 7

| e O__,oc_mzzm “COVID secure” ooB:mSEm policies

. and safety Eoomac_‘mm to all staff and managers;
“these set out how staff should behave and the
U«momc*monm 3m< chﬁ adopt during the pandemic

“sto keep them safe:

o _,__mmo_c_::@ staff to Qmozom effective social distancing
while in-and m_,oc:Q the workplace, while travelling
to éo_ax and in all work council

Town Clerk should pass on and reinforce key
__®o<m33m3 public health messages to all staff:

. oo<m_. the mouth and nose with a tissue or sleeve
(not hands) when coughing or sneezing (Catch it —
Bin it — Kill it)

"o+ put used tissues in the bin straight away

e wash hands regularly with soap and water for at
least 20 seconds (use hand sanitiser gel if soap
and water are not available)

» avoid close contact with people who are unwell

» clean and disinfect frequently touched objects and
surfaces




do not touch face, eyes, nose or mouth if hands are
not clean.

In all departments, fully implement Public Health Wales
(PHW) Guidance for Employers and Councils on
Coronavirus, 30_:93@ %m following key safety
Qmomcﬁ_o:m

Keep. zmx mmmmmmﬁmﬂm under review to ensure that
a mmsnm place of work is 3m_3ﬁm_3ma

Oommc: with staff and staff _._mnﬁmmmsﬁmﬁzmm — fully
involve staff at all stages of Sm__omsamB ic

Make any: m&cmgmnﬂm to the éoﬂxmnmom:oﬁmm_‘éo_,x

- patterns/ procedures necessary to facilitate

| . effective mgﬂmoﬂ_on prevention and social distancing
o at work: -

_._ﬂo:oé @o<m33m2 jmm_ﬂj and travel advice

_u8<_n_w hand mm:_:mmﬂ as required

_uasa_m infection control personal protective
equipment (PPE) such as gloves, masks and eye
protection if required in individual risk assessments
‘and Bm\%oa statements, e.g. cleaning

Increase environmental cleaning in the workplace;
review and revise cleaning method statements and

+:schedules and ensure cleaning staff have access to
“suitable detergents, disinfectants and PPE

Provide additional waste removal facilities and more
frequent refuse collection

Display appropriate public health posters and
notices around the workplace and on websites

Consult with staff on
any proposals

consider home
working options and
staggered work
times

liaise with FCC on
sanitizer locations,
purchase as
appropriate
purchase necessary
PPE

assess and instruct
on cleaning regimes
and
materials/PPE/refus
e removal

consider posters
within and outside of
the building




Staff are not required to wear face coverings while at

éoqx but may do so if they wish

mwmm Eo%sm
together in
workplace
premises
inevitably raises
the risk of virus
fransmission

Sharing of
equipment
present hazards
that raise the risk
of virus
transmission
further

n;ﬂm@m

IoBméo%:@ ﬂmacomm Sm :mx
of staff gathering in the
workplace and of transmitting
the virus

_._o_.:méo%_sm m:ocE _um maonﬁma énjms ﬁjm ooc:o__ as
the preferred method of work wherever possible and
only staff who need to Um on-site should attend
éonx_o_mom premises

The 3:025@ working QO:@m:._mEm will be put into
place to mcvnon :oBméo%_n@ _

o The ._.oé_._ Clerk <<_= plan for the minimum number

ol of people zm_m_n_ma on site to operate safely and

___“___mmmo:<m_<

‘s". The Town Clerk will review all staff job roles in

*order to facilitate and.encourage homeworking
é:m_.m<mq mv_owon:mﬂm

IoBméo%B@ policies to be reviewed to ensure that
sufficient support is provided to homeworkers

Town: O_m% should monitor the wellbeing of people
" who are working from home and put in place
_Bmmmcqmm to support their mental and physical
health and personal security (Guidance is available
from ACAS in this regard)

'« Enhanced IT support to be provided to

homeworkers to ensure the effectiveness of
working arrangements and the security of
information and data, for example, remote access
to work systems

Currently the
adopted policy.

No set minimum
although occasional
requirement to be at

the workplace

Regular weekly
meetings with office
staff and daily
contact by other
means, phone,
email etc. New
laptop purchased
recently plus mobile
phone. required
upgrade from
Windows 7 and 8
needed asap.
Secure paid Zoom
licence purchased

Shared equipment
need
assessing/cleansing




Arrangements should help homeworkers to stay
connected to the rest of the workforce as
appropriate

Hot-desking will not be supported at this time

Equipment should not be shared between staff —
limit use of high-touch equipment in the workplace,
e.g. whiteboards, pens, etc

Workplace Social

Distancing

Effective social
distancing is a
key element in
reducing the
transmission of
COVID-19

5|Page

Social distancing refers to
people being required to
maintain a distance from each
other of 2 (or amended)
metres, wherever possible.
Social distancing effectively
puts people at a safe range
from anyone coughing. The
main route of virus
transmission is through
droplets exhaled or coughed
by an infected person

Staff are required to practice effective social distancing
if in and around the workplace, while involved in work
activities and when travelling to and from work,
whenever possible, by:

Avoiding non-essential contact with others

Keeping a safe distance of at least 2 metres (about
3 steps at the time of writing) from others whenever
possible

Avoiding physical contact (e.g. hugs, handshakes,
etc)

Adaptations to the premises to support social
distancing should include:

A review of all work premises to identify suitable
adaptations which will support social distancing

Offices and work spaces to be set up to support
social distancing, e.g. layout changes, appropriate
signage, stickers and floor markings to denote safe
distances, etc

Requirements to be
reviewed
recommended one
person per office at
any one time




m_ﬂm@m_

o Workstations and desks to be arranged with a
minimum separation between them — where
necessary screens will be fitted

o Establishing Bmx__ﬁca occupancy limits for offices
and work m_.mmm

» Reducing the 3mmg ﬁoﬁ mﬁmm to move around within
the s..o:ﬁmom

>am2mco:m to work Qoommmmm 8 support social
a_mﬁmsowzu <<“: inciude: :

e Cancell 3@ non-essential Bmm:_m@m

Holding mmmma_m_ meetings in well-ventilated rooms
with m_uva_o:mﬁm social distancing in place — limit
S ‘numbers to essential members only and use
_”_________Ujo:m?amo conferencing, etc

¢ Replacin mom-ﬁoiﬁmom meetings wherever possible
with <amo oosﬁmﬂmzoﬁm phone conferencing, etc

Holding meetings outdoors
_u8<_ 3@ hand sanitiser at meetings

_mOmzom_:no non-essential training and all face-to-
face training/recruitment practices

Carrying out any essential training/ recruitment by
using email/online eLearning wherever possible
‘rather than bringing people together face to face

Town Clerk should dispiay notices in all premises
reminding staff of the key infection prevention
requirements, including the need to maintain safe
distancing

Where social distancing guidelines cannot be followed
in full, in relation to a particular activity, managers must

Use Zoom facility at
all times

Wording to be
agreed or advised




carry out further risk assessments and consider
whether that activity needs to continue for the council
to operate - where such activities need to continue
appropriate B_gmmao: methods should be put into
place, such as:

s Increased :msa émm:msw
e Increased m:<_833m2m_ cleaning

o Xmmuim the activity time _:<o_<ma as short as
nomm_d_m

« Reducing the number of _omo_o_m each person has
contact é..% by using “fixed teams or partnering” (so

__ mmo: person works with 03_< a ﬁmé owsm_wmv

moBm areas Qﬂ
the workplace
may present a
higher risk than
others — this may
include areas
such as
staff/public/
shared {oilets,
kitchen and
entranceways.

Members of
public using
toilets, other
tenants’ of the
Town Hall,
Members of the

N_ﬁm.m

Immss\ cmma areas of.the
workplace are more: m_wm;\ 8
present an infectic :
transmission risk

Essential for staff to émmj .
hands qm@cmm% but also. ﬁrmﬂ
toilets are kept clean. mna ?mm
of co o:m<_Em contam Bmw_on

A num _umﬁ of people cmS@ to

the toilet may compromise | Sm
ability to 0033\ é_% social’
distancing

Increased risk Qﬂ vmovmm
coughing and touching: aoo_,
handles, taps and toilet flush
handles

Ensure higher-risk high-traffic areas of the workplace
are COVID-secure by applying appropriate safety
Qmomcﬁ_o:mb including:

¢ Stressing the need for staff to follow good hygiene
. practice at all times while at work (i.e. regular

* handwashing, using tissues and disposing of them
mvvqovzmﬁm:\“ etc)

. ___. Town Clerk ensuring that adequate hand cleaning

|- resources are provided:; all staff toilets to be

“supplied with adequate supplies of hot water, liquid
soap and paper towels

» Printing handwashing instructions/posters and
displaying throughout workplace, especially in
toilets

o Limiting numbers of staff who can use high traffic
areas such as corridors, stairs, toilets and

Work with FCC as
landlord and toilet
cleaning regime

Wording to be
agreed or advised




Council.

Visitors,
contractors,

couriers,
deliveries to site

_w_ﬁm

entrance/reception at any one time to ensure social
distancing

Only one nmﬁmoz mm_oéma in the kitchen at any one
time

Staff to use: jm__. 0<<3 tea, coffee, milk, cutlery — no
sharing

m,ﬁmm Ho n_mmzmm x;o:ms area after use

_.“3:5@ Ucc_ﬂo:ﬂmama\moo mﬁmm other Town Hall
Hmsm_#m _occupancy .

Monitor: j_@j.:mﬁo area use m:a aoc_mﬁm access as
necessary.

e " Prioritise Q_mm_o_ma use where necessary, e.g.
+ . disabled toilet use etc

mﬁm@@mzso breaks 8 ensure that areas are not
_0<mnomamg _

<_m_8_, to be UBJ_U:mn_ from entering the site whilst
ooocnmmn_ untit further notice

Any am__<m_,_mm to be untouched for 72 hours
____mmﬁmc__m:_sm safe queuing systems by use of room

occupancy limits and floor markings/signage, etc
Placing 60%+ alcohol hand gels at convenient

. places around the workplace with instructions for
‘use

Increasing environmental cleaning, especially in
and around toilets, kitchens and staff rooms;
special attention to be paid to frequently touched
surfaces such as door handles, toilet flush handles,
light switches, etc

Work with FCC and
other tenanis’

Work with FCC and
other tenants’

Work with
FCClcleaner

Work with FCC




Increasing toiletsfiwashrooms inspections to check
for cleanliness/adequate stock of soap/toilet paper,
etc

Where Uomm__u_____m__..m__v.a.<§3@ paper towels as an

_._ :m_,m_u_m mﬂ m

alternative _ﬁo_jmma_ dryers in handwashing facilities

moBm w,ﬁmm 3m<
have pre-existing
medical
conditions which
render them more
vulnerable to the
dangers of
coronavirus
infection
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.ﬂ:omm <<jo are classified by

PHW as being at greater risk
from COVID-19 include people
in the vulnerable (moderate

risk) and extremely vulnerable -

(high risk)} categories
vulnerable (moderate risk)
people include those évo”

e are70or omam_..__

e have alung oonaao: mco: :

as asthma, COPD.
va:EmBm or Unozou‘i_m

® _3m<m heart ammmmmm
o__momﬁwm chronic x_n__._m_k
disease or liver a_mmmmm_ :

(such mm_jmvm::mv
are taking medicine :._mﬁ .

system (such as Ic << aommw
of steroids) or _

s are very obese

The uﬂo__o%:@ mm%mE m:a mﬁmm 5mm_§ arrangements

should mnn:\ to staff who are Qmmm_jma as vulnerable

e.:oamﬁmﬁm risk) or mxﬁﬂmam;\ <c5m_1m9m (high-risk):

Town Qm..x m:oc_a identify and Um. aware of staff
who fall into’ <c_3m_ﬂm9m and extremely vulnerable
-categories sO 59\ can ensure that they are given
adequate protection and support to enable them to

ooBﬁ:\E__% @o<m33m3 health recommendations

‘No member of staff in- the extremely vulnerable

n,:m@: sk’ omﬂmmaé should be expected to come to
work: a:::m the pandemic crisis or during recovery
from the lockdown — these staff should be advised

- to follow government medical advice and stay at

___:o:._m

mxz.mam_u\ vulnerable “high-risk” staff should be
allowed to safely work from home without risk

___w”.____.m”mm in the vulnerable “moderate risk” category

should be considered on a case by case basis —
wherever possible they will be supported to work
from home

Staff in the vulnerable “moderate risk” category who
cannot work from home and wish to return to work

This affects some
staff and members
of the Council

Town Clerk is aware
of the issues and
persons involved
and will monitor




“.o_mum@m

Extremely vulnerable (high

risk) people include those who:

e have had an organ
transplant

e are having chemotherapy
for cancer, including
immunotherapy

s are having an intense
course of radiotherapy for
fung cancer

¢ have a severe lung
condition (such as severe
asthma or severe COPD)

o are taking medicine that
makes them much more

likely to get infections (such

as high aommm 94 steroids)

e have a serious :mmn
condition.and are _uﬁm@:m:ﬁ

The %o__oé__._@ _uIm quom
mvnm_mm

s Those in the “high wmm_@
on:mﬁ:ma\ <c_3o_,mc_mv
category are subject to
special :m:mm_gim
arrangements — they mﬁm

advised to self-isolate and
not ieave home ﬁoﬂ,m@
reason for at least 12
weeks

should be offered additional protection so that they
can achieve effective social distancing

Town Clerk should stay in touch with vuinerable or
extremely vulnerable staff who are staying at home
by phone to-ensure they are well and to prevent
them from: *mm__zm _mo_mﬁma

As they cannot leave :‘._m; home at all, the council
should help to provide additional support for any
extremely vulnerable j_@:-:m_x_ staff who may need
it; this might include providing shopping or
medicines éjmﬂm” they are c:md_m.ﬁo gain support
from elsewhere

“All reviews of mﬂmm roles and safety should be non-

_a_mo_,__j atory and: take into consideration equality
: _“_oozm_am_mﬁ_o:m and vﬂo”moﬁma characteristics as
__am::ma c:amlsm mo_:m__a\ Act 2010, e.g. disabled

mmmmosmc_m ma_cmﬁamsﬁm must be made to avoid
a_mmc__m_n_éo_,wma being put at any disadvantage

-Town _O.__m_% should refer to existing policies

regarding new and expectant mothers, e.g.
entitiement to suspension on full pay if suitable safe

b roles cannot be found




e Those in the “moderate
risk” (vulnerable) category
are advised to stay at home
as much as possible — they
can go to work if they
cannot work from home

e People in both categories
are advised by the
government to be
particularly stringent in
complying with social
distancing requirements -

Pregnant women are included

in the “moderate risk” category

as a precaution but are not
considered by PHE: to be more

likely to get mm:ocm_u\ il ?03

OOSDE :

There is some @s.am._yom that
people from:ethnic 350:?
Umox@_.oczam are 3; 3mam_. U<

_ »mﬂ. ing. m<m_

Low staffing
hazards due 1o
high rates of staff
sickness or staff
having to self-
isolate
themselves at
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Staff 3m< @oﬂ sick with
coronavirus _sﬁmomo:

People who have m<3203m
must “self-isolate™ at home for
7 days from the startof
symptoms to prevent them
from passing the infection on

The following safety arrangements should apply to staff
health or staffing levels:

« Staff who are considered extremely vuinerable or
high-risk shouid not be expected to attend for work
in the workplace — where possible or appropriate
they should be supported to work from home




home or remain
at home because
they are
“shielded”

and contributing to the
overload on the NHS

Those who live with others and
where one person has
symptoms must self-isolate as
a household for 14 days from
the day when the first person
in the house became ill. If
anyone else in the household
starts displaying symptoms,
they need to stay at home for 7

days from when the symptoms. -

appeared, regardless of what -
day they are on in the original
14-day isolation period
Those who are considered
extremely <c_3mﬂmw_m are .
advised to _“mj_m_q Em_.:mm_<mm
at home

» Staff who are sick or self-isolating should phone
immediately and inform their line-manager — on no
account should they. attend for work

o Make sure that 833c3_om:03m go out that no
member of staff should come to work if they are
self-isolating or if 5m< have COVID-19 symptoms or
if they feel unwell -

o Staff may be ﬂmm:oomﬁma ?oB non-essential parts of
the council to essential E:o:ozm

o .u.oén___o_.mﬂx should consider ﬁm”q_no_.mé operational
adjustments if staffing is reduced to unsafe levels

Staff who are
required to attend
for work must be
given safe access
to the workplace

12jPage

.?m<m_ 8 nd from work: 3m<
lead to o_,mmﬁm_j risk of virus
transmission
Public Mﬁmsmnon 3m< be
restricted in order to. moxmm<m
social distancing on :m_:m
buses, etc.

Access to buildings may create

jgm dno__oé_zm mmdams\ m_,_,msmmam:ﬁm m:oca mﬁv;\ 8
workplace access and travel arrangements:

+ Unable to ensure that sufficient access points to the
workplace staff should be discouraged from
congregating at entrances and exits — ensure that
all access points have supplies of sanitizer
available




a virus transmission risk if staff
all seek entrance at once or
are channeled through single
points of entry

Risks may be increased for
disabled staff who may have
reduced options for access

s Review disabled access policies and arrangements
to ensure safe entrance or exit for disabled staff

s Use floor markings and signage at entrances and
exits and intraduce one-way flow systems at entry
and exit _uo“:ﬂm s%m_d appropriate

o Enable mmx__o_maﬁm@@m_.ma working arrangements so
that mﬁmjﬂ can avoid travelling at peak times or all
arriving or leaving at the same time

° _u_d<_am hand sanitiser at mJ_qm:omm and exits
e Ask mﬁmm not to. mjmﬂm cars .

Support mﬁmm ﬂo.__ém_x or cycle ﬁo._éoqx wherever
; _omm__u_m

Ask: staff not 8 cmm public transport if at all possible

" —where. they do use public transport they should
_ooao% with all requirements, e.g. wearing face
oo<m::©m if ﬁmnc:.ma social distancing, etc

In all cases non-essential travel for work purposes
should be minimised

Ommm o _uomm_c_m_ *mozo_._ O:;m;

People becoming
unwell while on-
site or a
symptomatic
person using a
site
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High risk of :m:ma_.mm.m_o:

If a member of staff becomes unwell in the workplace

‘with coronavirus symptoms (a new, continuous cough
“or:a high temperature) they should be sent home and

advised to follow government advice to self-isolate

The following actions should be taken within the
workplace:

o All surfaces that a symptomatic person has come
into contact with must be cleaned and disinfected,
especially objects visibly contaminated with body




fluids and ali potentially contaminated high-contact
areas such as toilets

¢ Public areas where a symptomatic individual has
passed through and spent minimal time, such as
corridors, but which are not visibly ooRmB_:mﬁmQ
with an< ﬁ_c_am om: Um cleaned thoroughly as

| _:@ mﬁmm should use disposable cloths or
nmnmﬂ roll and a combined detergent disinfectant
solution at a dilution of 1000 vmnm per million
available o_g_o::m

. Qmmjmn@ _mﬁmm_ M_B_cwﬁ wear mnvﬁov:mﬁm PPE
Waste from cleaning of areas where possible cases

" have been (including disposable cloths and tissues)

- should be “double-bagged” and tied off; it should be
n_moma in asecyre holding area for 72 hours before
: __mnomma ofiin general waste

Appropriate
cleansing materials
to be purchased
PPE to be
purchased

Crisis
management and
councit continuity
hazards caused
by the pandemic
emergency

mmmmﬂ_m* services to oul
customers -

Town Clerk should refer to council continuity policies

| and procedures
_ ____.Nyzm_. lockdown, the following safety arrangements
should be applied to establish council recovery:

+ Establish overall coronavirus risk management
team

e Ask all team leaders to review and refresh council
continuity plans as necessary

s Devise appropriate council recovery plans and keep
under constant review

Liaise with
Personnel
Committee as
developments take
place and devise
appropriate actions
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Information

Hazards caused
by lack of
information or
inaccurate
information being
circulated

The pandemic has been

accompanied by a large
amount of official guidance,
some of which needs
interpretation, and also by
misinformation, rumour and
“fake news” or ‘myths”. If these
are allowed to gain traction
within the council, they can
obscure and confuse vital
health and safety measures.

After lockdown the following safety arrangements
should be applied to mitigate risks caused by
misinformation and *fake” news:

e Toensure: the mmﬁmg and wellbeing of staff council
strategies must be based on accurate information
and staff must be given oosmﬂmﬁma simple and clear

m mmmm@mm

o Oo".o:ms_,cm risk Bmsm@mam:wn#mm:_ to monitor
official advice _om_.m*c_;\ and c_uamﬁm all policies and
Uﬁoomac_.mm =

:Ensure team: _mmama are briefed and kept up to
. date
. _”______._.oés Clerks to be aware of fake news and

a_mooc_.mmm ﬁ:m o_ﬁoc_mﬁ_o: of misinformation

* Xmmv staff _383,_8 key messages include the
need for unwell staff or homeworking staff to stay at
home, Ho_, frequent handwashing and for social
“distancing

Liaise with
Personnel
Committee as
developments take
place and devise
appropriate actions

Threat to
effective
communications

The pandemic crisis threatens
communications with Se Vi
users and suppliers — such -
communications.are vital _3 ﬁjm
ﬁm-mmﬁmc__mgm:ﬁo council
activities and _u_domas.m mnmﬂ
lockdown

| After lockdown the following safety arrangements

should be applied to mitigate risks to communication

systems:

s Council to review all outward facing
communications (e.g. on website, etc) to ensure
messages are consistent, clear and reflect the
Service user and focused and socially aware values
of the council
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e Town Clerk to revise communications strategies
and plans

¢ Devise specific t_m:m for how and how often to

Q&m

833%_86 with. mw_,som cmma and mcn_u__ma

Osom?mmoc:&\
risks

Cyber-security threats often
accompany a crisis, including
computer viruses, phishing and
scam emails and coronavirus
related “ransomware’

With the council and individual
staff more reliant than ever on
digital communications and the
internet, and with more staff
working from home.and using
a variety of digita evices, ﬂ:m
need to ensure the security -
and function of ourdigital
m<mﬁm3m is.more _3Uozm3

The Hno:os\_:m mmﬁnmc\ mqm_:mm:\_m:ﬂm m:oc_a be mbn:ma
to mitigate cyber risks:

° moSmE cyber security m:a mc?m___msom
Sj,mchoﬁca and.ensure that m__ _,mmmozm_u_m
Qoﬁmoﬁ_om isin t_mom _

Circulate warl _:_@w to staff of m3< Q,mamgm cyber
‘threats, especially scam emails and text messages

- Enstré that staff working from home and using
_._____maoﬁm.éo _%@ m<mﬁm3m are covered by cyber-risk
. naﬁmo:o:m :

® m:mc_.m any jo_ﬂméo_.w_:@ arrangements maintain
mﬁm:n_mam of data protection and IT security

: ____.mnmcﬂm that existing cyber-security systems do not
interfere with the availability of critical safety
information and updates relating to coronavirus

IT systems and
emails are protected
by Kasperskey
Endpoint Security
for Windows
settings. All files etc.
backed up at
another source. All
Homeworking
equally protected




In the context of COVID-19 this means working through these steps. in‘order:.

In every workplace, increasing the frequency of handwashing and surface Qmm:_sm.

Businesses and workplaces should make every reasonable, mmo ‘to enable éoﬂx_m@.?oa home as a first option.

Where working from home is not possible, workplaces should make every reasonable m_w_mon to comply with the social distancing
guidelines set out by the govemment (keeping people 2m apart: é:ma<mﬂ Uomm_v_mv
Where the social distancing guidelines cannot be followed in full, in: ,,m"mao: o'a particular mQ_s? businesses should consider
whether that activity needs to continue for the Ucm_u_m_mm {0 operate and 0, take all the mitigating actions possible to reduce the
risk of transmission between their staff. :

Further mitigating actions include:

» Increasing the frequency of hand émmj_:@ m:o_ surface o_mm;:@..
« Keeping the activity time involved as short as vOmm__u_m
- Using screens or barriers to mmnmﬁmﬁm people ?o:,_ eachother.’
» Using back-to-back or side-to-side éo%sm c.m”:mﬂ than %mom-ﬂo-ﬂmomv whenever possible.

=« Reducing the number jumon“m each nm_.mo_.. mm ooamoﬁ_ins_g.cm_:@ fixed teams or partnering’ (so each person works with only
a few others). _

« Finally, if people :,Emﬂ work ﬁmom-ﬂo.ﬁmom. ora mcmﬂm_mmo_ nm:oa sﬁj more than a small group of fixed partners, then you will
need to assess whether Em activity can mmﬁm go msmma
- No one is obliged to work m: unsafe work’ m:<_333m2

Taken From: https:/iwww.gov. c&u@Qm:om\én?m:@-mmﬁm?ac:3@-0083m<._2m-oo<a- 19

Signed..

17 P m@_m__




Town Clerk and Finance Officer

Approved ON. ... by Mold Town Council
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Report to Mold Town Council
ltem: 10

291 July 2020
Notification of Planning Decisions since June Report

Ref: 060598 Area: Mold Town Council Ward: Mold East Case Officer: 01352-703262

Agent: Haworth Tompkins, 33 Greenwood Place, London, NWS5 1LB

Proposal: Extension and refurbishment including Demolition of central staircase at front of building.
At: Theatre Clwyd, Raikes Lane, Mold, Flintshire, CH7 1YA

Decision Date: 11/06/2020 Decision: Approved

Decision Issued: 11 June 2020 Decision Level: Delegated-Officer

Ref: 060599 Area: Mold Town Council Ward: Mold East Case Officer: 01352-703262

Agent: Haworth Tompkins, 33 Greenwood Place, London, NW5 1LB

Proposal: Listed Building Application - Extension and refurbishment including Demolition of central staircase at front
of building.

At: Theatre Clwyd, Raikes Lane, Mold, Flintshire, CH7 1YA

Decision Date: 10/06/2020 Decision: Approved

Decision Issued: 10 June 2020 Decision Level: Delegated-Chair

Ref: 060988 Area: Mold Town Council Ward: Mold Broncoed Case Officer: 01352 703255

Agent: Mr John Salisbury, 8 Bank Viilas, Off High Street, Mold, CH7 1BN

Proposal: Appflication for the Approval of details reserved by condition no's 4 (Materials) and 5 (Landscaping)
attached to planning permission reference no 056114

At: Mortis Garage, Wrexham Road, Mold, CH7 1HS

Decision Date: 08/06/2020 Decision: Approved

Decision Issued: 8 June 2020 Decision lLevel: Delegated-Officer

Ref: 061101 Area: Mold Town Council Ward: Mold South Case Officer: 01352-703260
Agent: ,

Proposal: Side extension to current dwelling & replacement of porch

At: 59 Parc Hendy, Mold, Flintshire, CH7 1TH

Decision Date: 16/06/2020 Decision: Approved

Decision Issued: 16 June 2020 Decision Level: Delegated-Officer

Ref: 060882 Area: Mold Town Council Ward: Mold West Case Officer: 01352-703269

Agent: )

Proposat: NMA- Change to elevations / siting of apartment(s)

At: Bryn Awel Hotel, Denbigh Road, Mold, CH7 1BL

Decision Date: 03/07/2020 Decision: Approved

Decision Issued: 3 July 2020 Decision Levei: None/Not applicable
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Date; 20/07/2020

Time: 16:34

Mold Town Council 2020/21

Cashbook 1

Community Bank Account

Page: 2
User: IAN

For Month No: 3

Payments for Month 3

Date

01/06/2020
01/06/2020
01/06/2020
02/06/2020
03/06/2020
03/06/2020
04/06/2020
05/06/2020

05/06/2020
05/06/2020
10/06/2020
14/06/2020

15/06/2020
16/06/2020
17/06/2020
18/06/2020
18/06/2020

18/06/2020
18/06/2020
18/06/2020
18/06/2020
18/06/2020
18/06/2020
18/06/2020
18/06/2020
18/06/2020
12/06/2020
19/06/2020
24/06/2020
24/06/2020
24/06/2020
24/06/2020
24/06/2020
24/06/2020
24/06/2020
24/06/2020
24/06/2020
28/06/2020
30/06/2020
30/06/2020
30/06/2020
30/06/2020

Payee Name

bonusprint

Flintshire County Councit
Flintshire County Councii
nightingate house

AWCH

AWCA

ASH Waste Services Lid

Micrashade Business
Consultant

UK Fueis Ltd

ASH Waste Services Ltd
AWCA

|Data Com Lid

ASH Waste Services Ltd

Delt Corporation

AWCH

Posib Lid

J T Williams Garden Machinery

MJ Williams-Cooke
MXG2

PJT1

JLA4

JDA3

JEAZ

[JA1

PJTH

PJT1

Ciwyd Pension Fund
Adam leach

ASH Waste Services Lid
ASH Waste Services Ltd
HMRC

HMRC

HMRC

HMRC

HMRC

HMRC

AWCA

Your Repair gas

Adam leach

M Williams-Cooke

UK Fuels Ltd

ASH Waste Services Ltd

Reference £ Total Amnt

EVAT Alg Gentre

Nominal Ledger Analysis

£ Amount

Transaction Detail

DC
Do
DD
CHQ
BACS
BACS
BACS
BACS

BACS
BACS
BACS

DD

BACS
BACS
BACS
BACS
BACS

BACS
BACS
BACS
BACS
BACS
BACS
BACS
BACS
BACS
BACS
BACS
BACS
D INVOICES
VIS
VIS
VIS
vis
VIS
VIS
BACS
DD
BACS
BACS
BACS
BACS

70.66
98.00
712.00
£65.00
132.78
3238
-132.78
250.75

76.76
132,78
380.56
234.97

132.78
620.93
380.56
326.38

93.60

130.00
1,433.81
706.26
1,668.12
1,311.18
1,776.66
2,418.93
91.94
-91.94
2,367.40
520.00
344,99
397.57
91.94
9.13
573.35
321.89
1,801.66
918.32
380.56
23.00
416.00
78.00
48.78
141.74

4150 101 70.66
4101 104 98.00
4101 103 712.00
4119 102 65.00
4000 104 132.78
4000 104 32.38
2213 4153 101 -110.65

4179 4148 104 208.96

1279 4132 104 63.97
2213 4153 103 110.65

4000 104 380.56
3916 4105 103 137.07

4105 104 58.74
2213 #4153 101 110.65

103.49 4148 101 517.44
4000 104 380.56

54.40 4117 101 271.98
15.60 4133 104 78.00
4003 104 130.00

4000 104 1,433.81

4000 103 706.26

4000 101 1,658.12

40600 101 1,311.19

4000 101 1,776.66

4000 101 2,418.93

4000 103 91.94

4000 103 -01.94

4002 1M 2,367.40

4003 104 520.00

5750 4153 104 287.49

66.26 4153 104 3313
4000 103 91.94
4001 103 9.13
4000 104 573.35
4001 104 321.89
4000 10t 1,801.66
4001 10t 918.32
4000 104 380.56
4102 104 23.00
4003 104 416.00
4178 104 76.00
4132 104 48.78
2362 4163 104 118.12

Mayar's book

Flintshire County Councit
Flintshire County Councit
donation

salary

salary

duplicate entry

Microshade Business
Consultant

UK Fueis Ltd

ASH Waste Services Ltd
salary

IData Com I.td

IBata Com Ltd

ASH Waste Services Ltd
Dell Corporation

salary

Posib Lid

J T Williams Garden
Equipment

MJ Wilkams-Cooke
salary

salary

salary

salary

salary

salary

salaries

salaries

Ciwyd Pension Fund
Adam leach 5 days
Waste collection
ASH Waste Services Ltd
PAYE and NI

PAYE and Nt

PAYE and Nj

PAYE and Ni

PAYE and NI

PAYE and NI
salaries

Your Repair gas
Adam leach

M Williams-Cooke
UK Fuels Ltd

ASH Waste Services Ltd

Continued on Page 3




Date: 20/07/2020

Time: 16:34

Mold Town Council 2020/21

Cashbook 1

Community Bank Account

Page: 3
User: IAN

For Month No: 3

Total Payments for Month

Batance Carried Fwd

Cashbook Totals

21.477.41 0.c0 436.74
12,286.61
33,764.02 0.00 436.74

21,040.67

33,327.28




